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Dear Readers,

Our aim as a service provider is to offer each
customer the optimal logistics package. In all three
business areas — Road Services, Air+Sea Services
and Logistics Services - and throughout our core
market of Central Europe.

In countries such as the Czech Republic and Slova-
kia, the Geis Group has long been established as a
full-service provider. Dense nationwide networks
for cargo and full-load transports as well as for
parcel and contract logistics allow Geis to be a
customer-oriented and efficient logistics partner.

OPTIMAL ADDITIONS

We have now significantly expanded this network,
and now offer all our logistics services throughout
Poland. Two acquisitions have made this possible.
Since January and March of this year, two more
Polish companies belong to the Geis Group: ET
Logistik specializes in national and international
overland transportation and contract logistics
solutions, while K-EX is one of the large parcel and
courier service providers in Poland.

A FULL-RANGE SERVICE PROVIDER

Our customers will benefit from this considerable
expansion of the Geis Group in Poland to around
1,200 employees and 45 sites. We can now offer
comprehensive parcel logistics and overland trans-
ports in Poland too. As a result, customers of the
Geis Group, ET-Logistik and R-EX now have access

Wolfgang Geis (left) and Hans-Georg Geis

to an entire portfolio of transportation and logistics
services from a single source.

You can not only find out more about this and other
developments within the Geis Group on the follow-
ing pages, but also live at the transport logistic
trade fair in Munich, which will take place from 5 to
8 May. We look forward to seeing you at our stand
109/210 in Hall AS!

Yours,

ol pix. ooy /o

Hans-Georg Geis and Wolfgang Geis,

Managing Partners of the Geis Group

CENTRAL EUROPEAN NETWORK
SYSTEMATICALLY EXPANDED

EDITORIAL 03



EXPANSION

Following its takeover of
R-EX and ET Logistik, Geis
now offers its clients com-
prehensive road and logis-
tics services in Poland too.
The Geis network in Cen-
tral Europe also includes
the Czech Republic and
Slovakia.
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“IN POLAND, THE CZECH
REPUBLIC AND SLOVAKIA, WE
NOW OFFER OUR CUSTOMERS

INTEGRATED TRANSPORT AND

LOGISTICS SOLUTIONS.”

hese countries are now not
T only EU members, they

are also emerging markets
in Central and Eastern Europe
(CEE). According to a survey by
the German Chambers of Com-
merce Abroad (AHRK), nearly
ten percent of all investments
and more than ten percent of
all German exports go to these
countries. Poland is the most
popular investment destination,
closely followed by the Czech
Republic. Slovakia lies in fourth
place.

Joachim Fink,
Managing Director of Geis Holding

STEADY GROWTH

“Central Europe remains our core
market,” say Managing Partners
Hans-Georg Geis and Wolfgang
Geis. “Following the establish-
ment of nationwide networks in
the Czech Republic and Slovakia,
we have continued on this course
in Poland.”

In early January, the Geis Group
took over ET Logistik, based in
Warsaw. ET Logistik special-
izes in national and international
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AT A GLANCE

Employees: 750

Sites: 28, including a central hub
and three regional hubs

Handling area: > 30,000 m?

Courier and parcel logistics:

* Letters and parcels up to 30kg

* 24-hour standard delivery

* Comprehensive Poland-wide
network

Cargo transports:

* Palletized shipments
up to 800 kg

* 24-hour standard delivery

» Comprehensive Poland-wide
network
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In Poland, Geis now has
a comprehensive road
and logistics network.

overland transportation and con-
tract logistics solutions. Around
300 employees are employed at
eight sites in Poland.

Since March, R-EX has also
belonged to the Geis Group. As
one of the large Polish parcel and
courier service providers, K-EX
offers comprehensive parcel
services for business and private
clients with a standard deliv-

ery time of 24 hours, as well as
domestic cargo transports. K-EX
has around 750 employees and
approximately 1,000 delivery
vehicles in use throughout the

country. In addition to the central

hub in Moéciska near Warsaw,

the company has a seamless net-
work of 27 other sites in Poland.

SEAMLESS NETWORK

“We now offer our customers
comprehensive parcel services,
freight forwarding and logistics
solutions in Poland, the Czech
Republic and Slovakia,” says
Michal Martinovi¢, who is re-
sponsible for all three countries
within the Geis Group. With
around 1,200 employees and a
transport and logistics network
that encompasses 45 sites, Geis
ranks among the major logistics
service providers in Poland.



EXPANSION IN
POLAND

2015
Takeover of R-EX

2015
Takeover of
ET Logistik

2014

Takeover of
Logwin Solutions
Poland

2013

Takeover of the
Polish national
company from
Quehenberger

2006

Takeover of Cantrans

(air and seafreight)

@ccccoccscccscs@occccccccc@ssssssss@sccscc@oocsccscsccsscssc

THREE QUESTIONS FOR
MICHAL MARTINOVIC

Mr. Martinovic, you are responsible at Geis for Poland, the Czech
Republic and Slovakia. What strategy is Geis pursuing with the acqui-
sition of ET Logistik and K-EX?

Both are well established companies that allow us to significantly
expand our network and services. In the Czech Republic and Slovakia,
Geis already operates nationwide parcel and cargo networks. Following
the acquisition of ET Logistik and K-EX, we can now also offer compre-
hensive road and logistics services in Poland.

How does this benefit customers?

Customers of Geis, ET Logistik and K-EX now have access to an entire
portfolio of transportation and logistics services from a single source.
And the quality of these services is second to none because all the
companies work according to the high quality and service standards of
the Geis Group.

What makes the CEE region so attractive for Geis?

Poland is the logistical hub between Germany and Eastern Europe and
is therefore important on account of its geographical position alone.
Added to this is the fact that the economies of Poland, the Czech
Republic and Slovakia look set to continue growing. We sense this
optimism too among the motivated and well-trained professionals with
whom we work there.

ET Logistik's approximately 300 employees work
in the areas of land transport and contract logistics for
the non-food and food industries.

ETLogistik

AT A GLANCE

Employees: 300
Sites: 8
Storage and handling area: > 43,000 m?

Overland transports:

 Temperature-controlled transports

Contract logistics:

* Temperature-controlled areas
* Value-added services

* Groupage, part- and full-load shipments

» Comprehensive Poland-wide cargo network

* Logistics services for food and non-food
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BRAND MANAGEMENT
MEANS CONTINUOUS
IMPROVEMENT

According to marketing experts,

customers and employees to-

day don't just want to know what

a company does, but also why it

does what it does in the way that

it does, and not in some other way.

Geis provides answers to these business card with a strong brand opens
questions: The new brand posi- Adoors. But a brand image today consists

o . . of far more than just the logo, the colours
tioning is based on long-standing

and the slogan. Brands are formed in the minds

values and is geared to current of the people who experience these brands. Trust
needs. and credibility are immensely valuable - and very
fragile.

OWN MESSAGES - OWN IDENTITY

More than 2,000 exhibitors are presenting them-
selves at the transport logistic trade fair - and each
one embodies a distinct identity and communi-
cates its messages. At its stand, Geis focuses on its
strengths as the logistics partner that offers the
best overall package of Road Services, Logistics

1| 171 L. P
m,,f"tm_
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Services and Air + Sea Services. The company was
founded in 1948 as a medium-sized haulage con-
tractor.

“Our brand has evolved over the decades. Exper-
tise, continuity and security are all very important
to us, together with dynamism and the courage to
change,” say Hans-Georg Geis and Wolfgang Geis,
referring to the essence of the brand profile.

The brand has now been overhauled with a new
corporate design, key visuals and communication
content, based on the company's values which
have developed over many years. “Fulfilling cus-
tomers’ desires has always been our priority,”

says Johannes Soéllner, Managing Director of Geis
Holding. The family company develops a visionary
package of optimal solutions for each of its cus-
tomers and implements it with vigour. “Ensuring
customer satisfaction is a source of constant moti-
vation. Growing together with our customers is the
main thing for us.”

With striking advertising motifs,
Geis is positioning itself as the
logistics service provider that
offers the best overall package
of services.

“ALL OUR DIVISIONS OPERATE
UNDER THE UMBRELLA

OF OUR BRAND. IT GUIDES

US - AND REMINDS US OF
OUR GOAL: TO PROVIDE THE
BEST OVERALL PACKAGE TO
EACH CUSTOMER.”

Volker Kindler, Head of
Personnel Management and Marketing

Global Logistics

TOP STORY 09
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Since the end of last year,
Geis has been supply-

ing Siemens’s electronic
manufacturing plant in
Erlangen with highly sensi-

tive electronic components.

In order that the sensi-
tive goods arrive quickly
and securely, Geis has put
together a complete pack-
age of efficient logistics
and value-added services.

»WITH THIS COMPLETE PACK-
AGE OF INNOVATIVE SOLUTIONS
AND RELIABLE SERVICES, WE
ARE PROVIDING A HIGH LEVEL

OF CUSTOMER SERVICE"

Dr. Johannes Sollner

mented at its logistics and technology cen-

tre in Erlangen-Frauenaurach. “We supply
Siemens's plant in Erlangen with production mate-
rials from different suppliers from here,” explains
Marco Weiltensel, Project and Rey Account Man-
ager at Geis.

T he Geis Group's new project has been imple-

EXTENSIVE EXPANSION AND
RESTRUCTURING MEASURES

At the plant, the electronic components are in-
stalled in systems used to control everything
from simple pumps to complex machinery as well
as equipment such as cranes, machine tools and
elevators. They are not only highly sensitive but
sometimes also crucial for safety. Geis therefore
guarantees special handling (see information col-
umn on the right) of these goods.

Geis set up workstations, the testing laboratory and
goods locks in advance - precisely in accordance
with customer requirements. The mezzanine above
the ramps has also been expanded, with the inven-



© www.siemens.com/presse

State-of-the-art shelf
technology, qualified
staff and specially-
designed workplaces:
Geis has complete-

ly overhauled the
Erlangen-Frauenaurach
Logistics and Tech-
nology Centre to meet
the demands of the
new Siemens project.

tory shelves regrouped and a complete rack system
installed together with a shelf-sprinkler system.
“Thanks to the optimised warehouse topology, we
have been able to reduce the number of storage
areas significantly,” says Veronika Schuhmann,
Project Manager at Siemens AG.

The preliminary work went smoothly, and the entire
switch from the previous service provider to Geis
was completed within two months, right before
Christmas - almost six weeks before the scheduled
date.

DELIVERY SYNCHRONIZED WITH
THE TUGGER TRAINS

The system is now fully operational. At Siemens's
request, Geis quickly gathers together the required
material and shuttles it to the plant just three kilo-
metres away. To minimize the amount of work at
Siemens, Geis packs the load carriers in such a way
that they can be transferred directly without addi-
tional sorting with the respective Siemens tugger
train to the production lines. Geis supplies a total of
four defined transfer stations in this way — in up to
15 fixed time windows that precisely match those
of the tugger trains.

ALWAYS “APP-TO-DATE"

Thanks to an interface connection to Geis's ware-
house management system, Siemens has access
to real-time information about each order and all
processes. Geis also ensures maximum transpar-
ency on goods handover at the plant with a clever
solution: a specially programmed smartphone app.
On arrival at the unloading station, the driver logs
into the app and then scans the transport egipment.
This information is then imme-
diately transferred and regis-
tered in the online IT system.

“With this complete package of
innovative solutions and relia-
ble services, we are providing a
high level of customer service,”
says Dr. Johannes Séllner, Man-
aging Director of Geis Holding.
“Now that the project has got
off to a successful start, we look
forward to continuing our co-
operation.”

SPECIAL HANDLING:

The goods lock: On entry,
goods pass through a specially-
designed lock, set up in order to
meet the high environmental and
cleanliness standards.

The test laboratory: Immediately
afterwards, Geis employees
carry out mechanical tests using
special equipment. For this, the
employees have been trained by
Siemens and an air-conditioned,
ESD-compliant laboratory was
set up. ESD stands for electro-
static discharge, and can pose

a risk to electrical components.
For this reason, Geis pays close
attention to ESD requirements,
performs appropriate meas-
urements and provides regular
training to the entire team.

The workstations: At special
workplaces, Geis employees
assemble individual components
for inclusion in sets. These too
are naturally ESD-compliant.

LOGISTICS SERVICES
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Modern areas, optimal transport
connections and room for growth:

In January, the Geis Group moved into a
new terminal in the Slovak town of Senec
near Bratislava.

he new site combines cargo and parcel han-
leing as well as logistics services under one

roof. The terminal is located in the Prologis
Park Bratislava, on the D1 highway. Transport con-
nections to Slovakia, the Czech Republic, Hungary

and Austria are optimal.

All three service areas benefit from these trans-
port links. The 50 employees currently use around
5,000 m? for goods storage, handling, and packag-
ing. Around 3,500 m? are available for parcel and
general cargo handling.

The building has been specially designed to meet
Geis's needs and accordingly those of the custom-
ers too. Other areas are available. This means that
Geis can quickly offer solutions if customer de-
mand increases.

12 LOGISTICS SERVICES
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CUSTOMERS BENEFIT
FROM MODERN
LOGISTICS SITES

To ensure the best-possible overall
logistics package, Geis is investing
in modern logistics facilities. Now
two more construction projects
have been started, and there is still
free capacity available.

Kiirnach near Wiirzburg: By the
end of 2015, Geis will double the
logistics capacity and expand

the terminal opened in 2011. The
extension will be built next to the
existing facility and encompasses
an area of around 7,700 mZ.

At the port of Nuremberg, Geis is
upgrading the available space: A
10,000 m?large logistics terminal,
right next to the freight forwarding
hub is being fully modernized -
with a new insulation, heating and
sprinkler system. The covered
siding will remain. The work is
scheduled for completion in the
fourth quarter.

© Prologis
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I(E)UICK AND

FFECTIVE HELP

Fast delivery of medicine and
supplies following humanitarian
disasters calls for reliable logistics.

Donated by
Switzeﬂmgﬂ

L

General Transport transported Swiss
relief supplies to northern Iraq.

n Switzerland, relief projects

are implemented by the Swiss

Agency for Development and
Cooperation (SDC). In December
2014, Geis's Swiss subsidiary,
General Transport AG, transport-
ed badly-needed supplies from
Zurich to refugees in Erbil on be-
half of the SDC. In the UN refu-
gee camp in the city in northern
Iraq, thousands of refugees from
Syria and Iraq continue to live in
a makeshift city of tents.

The logistics experts brought
food, blankets and winter tents
by air, sea and land directly to
the affected region. A total of
around 50 tonnes of cargo was
delivered to the suffering people
despite extremely difficult condi-
tions. "Scheduling is particularly
challenging,” explains Bernhard
Zaugg, General Manager Air-
freight Switzerland, General
Transport AG. “The relief sup-
plies had to arrive at a fixed time
at the destination.”

On-time arrival of the goods was
also important for an SDC ship-
ment to Ebola patients in Liberia.
General Transport flew 14 tonnes
of infusion sets, disinfectants and
other relief supplies to Monrovia
on a chartered Antonov. 29 pal-
lets arrived on time in the capi-
tal and were taken to the local
hospitals.

-

LUFTHANSA CARGO
AWARDS FOR SDV GEIS

At the start of this year,
Lufthansa Cargo awarded SDV
Geis no less than two awards
in the category “Forwarder with
more than 10,000 air waybills
per year”.

Like last year, the 2015 ,Quality
Award for the German market"
went to SDV Geis. Various qual-
ity parameters were evaluated
with respect to the scope and
timeliness of deliveries.

This year's ,eCargo Award”
also went to SDV Geis. Criteria
for awarding the latter include
percentage of electronic book-
ings and the use of eFreight.
These two awards meant that
SDV Geis also won the overall
ranking.

AIR + SEA SERVICES 13
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FULDA: CAPACITY

Investment

Loading

Handling area

Transport connections

Office complex

Construction of the forwarding terminal in the industrial and commercial
estate in Eichenzell (Kerzell) in east Hesse only took around five
months. The official opening ceremony will take place on April 30.

Geis, however, moved into the new facility at the start of the year, and it
has been fully operational since January 5.

14 ROAD SERVICES
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A few kilometres south of Fulda, ‘

the Geis Group has opened a state- i

of-the-art freight terminal. FOCUS ON

SUSTAINABILITY

Geis has developed the building
according a new construction

he location is ideal, the building design is concept, with customers set to
Tefﬁcient and sustainable, and the service benefit from its efficiency and

portfolio has been expanded. This will benefit sustainability. Thus, the facility
both new and existing customers in all industries, has plenty of space, 60 loading
as will the tripled capacity in the Fulda region. The gates and state-of-the-art techni-
handling area comprises around 6,000 m?. In the cal equipment. Equally important
future, logistics and value-added solutions will also to Geis are energy efficiency and
be possible, as the site has space on which a logis- environmental friendliness.

tics facility can be built.
Three examples:

“In addition to cargo handling, we also carry out © The entire site and the hall

work for the automotive industry at the new site as are equipped with energy-

an area contract freight forwarder,” says Site Man- saving LED lights.

ager Ramon Walter. “We also manage our relatively ® Several rows of windows

new product ,Geis Direkt from here.” This service in the hall ensure natural

comprises Germany-wide part- and full-loads for brightness.

all non-standard general cargo consignments. ©® The truck-washing system
uses a rainwater collection

The freight terminal is ideally located for custom- system, which minimizes

ers in different industries, being in the centre of water consumption.

Germany, close to the A7 and A66 highways. Cur-
rently, nearly 50 people are employed in the new
terminal. In the coming years, it is possible that
this number will increase to 130-150.

- I
Geis has been active in the Fulda area for almost “Hj
- - ﬁ. A ——
] Han =

30 years. In the future, customers will be able to
use Geis's full range of logistics services: Ger- T £ =
many- and Europe-wide overland transports, B I — f
worldwide air and sea freight, and the processing e - ¢ ' : k4

of complex logistics projects including picking, = :
packing and value-added services.

“THE REGION HAS GREAT POTENTIAL. WITH THE
NEW FACILITY, AND BY PROVIDING OUR USUAL
RELIABLE AND HIGH-QUALITY SERVICE WE WANT
TO TAKE ADVANTAGE OF GROWTH OPPORTUNITIES
AND OPEN UP ADDITIONAL POSSIBILITIES FOR
NEW AND EXISTING CUSTOMERS.”

Hans-Georg Geis and Wolfgang Geis,
Managing Partners of the Geis Group

ROAD SERVICES 15



“| WANT
0 MAKE A
IFFERENCE!”

Recently, Nadine Kielsner com-
pleted las one of the first gradu-
ates thie Logistics Management
dual—;‘egree programme offered
by the|University of Fulda and
practice partner Geis. Now the
25-year-old has joined Geis’s

I'T Support Forwarding division
in Bad| Neustadt. An interview

with Nadine KiefBner, BernHard First of all, congratulations
Hofmahn, Training Manager Bad on your graduation! Has the
Neu dt. and Volker Ki or dual-degree programme proved

worthwhile for you?

Nadine Rielner: Thank you very
much! Yes it has. For me it has
proven ideal. After graduating
from high school and training

as a forwarding and logistics

nent.

of Personnel Mana
4"

service specialist with Geis, the
logistics dual-degree in Fulda
sounded promising. I wanted to
quickly gain professional experi-
ence and study at the same time.

Mr Hofmann, what are the main
features of the Logistics Ma-
nagement dual-degree course?
Bernhard Hofmann: Ithas a
strong correlation to the actual
work carried out at Geis.



DUAL SUCCESS

The Logistics Management degree
programme at Fulda University
lasts six semesters and ends with
a bachelor's degree. Geis also of-
fers a Logistics Bachelor Bavaria
degree (eight semesters) via the
University of Applied Sciences in
Hamburg.

Six people are currently enrolled
on dual-degree programmes at
Geis. In addition to Nadine KieRner
Sascha Otto and Maximilian Dorr
(both studied at the University

of Cooperative Education Baden
Wiirttemberg in Lorrach) have
completed their studies and were
adopted. Both already occupy
senior positions: Sascha Otto

is Assistant Branch Manager at
Geis Eurocargo in Ohrdruf and
Maximilian Dorr is Deputy Site
Manager at Geis Industrie-Service
in Forchheim.

The relationship between the
theory and practice phases is
balanced, and students benefit
from small classes and the close
proximity to the Geis sites.

Nadine Rieltner: Yes, I can only
confirm all that. My 15 fellow
students and I gained a direct in-
sight into many areas, including
human resource management,
quality management and IT, and
could immediately apply what
we had learned. We took part in
interesting excursions and I was
involved in exciting projects. I
learned to take responsibility at
an early stage.

How important are dual-degree
students for the company,

Mr Rindler?

Volker Kindler: By training
dual-degree students we are
ensuring a future supply of junior
managers. The students learn
about logistics processes in
general, and on site about pro-
cesses within the company. This
makes them highly versatile in
terms of their deployability.

Good experienc-
es with dual-
degrees: Volker
Kindler, Nadine
Kiener and Bern-
hard Hofmann
(from the left).

Nadine KieRBner
(fourth from left)
and her fellow
students were the
first to complete
the Logistics
Management
dual-degree at
the University of
Fulda.

They also bring new ideas with
them. Our experience with them
has been very good!

What happens after graduation?
Volker Rindler: With us, gradu-
ates have many avenues open to
them. Depending on their inter-
ests, they can embark on careers
in attractive technical and man-
agement positions. They can also
take part in individual seminars
and training sessions.

What career plans do you have,
Ms Kiessner?

Nadine Kieltner: I want to be
well-trained in my area, take on
even more responsibility, and
together with my colleagues at
Geis move things forward.

Will Geis continue to invest in
dual-degree programs?

Volker Rindler: By all means. Our
aim is to continue to have high-
school graduates and those who
have completed Geis appren-
ticeships sign up to dual-degree
programmes. We want to further
develop the practical phases and
involve all sites. The example of
Ms KieRner shows we're on the
right track!

Thank you very much for
talking to us!

GENERAL NEWS
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HEALTH DAY

Back pain is the leading
cause of work absences
for German companies,
while respiratory and
mental disorders are the
most common causes

of sick leave according
to a study by the Tech-

reventive measures can

help - this was the motto

at the Geis Group’s Barmer
GER Health Day, held on 24.2 in
Rarnach. Besides comprehensive
information on healthy living
and working, many hands-on
activities were also included in
the programme, including the

. measurement of personal health
niker Krankenkasse, a

German health insur-
ance company.

indicators, cardiac examinations,

LW
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Do
Y
-
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massages and tips for maintain-
ing a healthy back.

L3 e
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“This was our third Health Day,”
says Site Manager Henry Por-

At Kiirnach, all employees
were invited to the Health Day

tisch. “The response was once
again very positive, and will mo-
tivate us into organizing similar
events in the future.” In 2014,

the Barmer GEK health insur-
ance company handed the site an

award for its work in this area.

Truck-driving simulator, remote-controlled trucks and a real truck:
Last year, Geis presented itself and the exciting world of logistics
at the ufra in Schweinfurt in Lower Franconia.

Being located in the central, open-air site, more than 70,000 visitors
could easily reach us and find out about our companies and training
opportunities,” says Carolin Stablein, who as an employee in Geis's
Marketing Department organized the Group's ufra stand.

It occupied an area of 150 m?, with Geis presenting information and
events concerning transport and logistics. Visitors could take a look
inside a driver’s cab, experience what it is like to be king of the road
in a truck-driving simulator, and manoeuvre remote-controlled trucks
on a specially-built course. “We showed that the logistics industry is

an exciting profession and that Geis is a highly attractive employer,”
says Carolin Stablein.

18 GENERAL NEWS
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S.ite Manager Henry‘ﬁrtisch (I& Jiand Training Officer Ursula Wirth

4(second from right) w

Yannik Hohn.

i(h the successful trainees Katharina Degen and
¢+ F

GERMANY'S
BEST

Future logistics experts impress: In the high-
profile knowledge contest "Best Apprentice
20157, three Geis Group trainees were ranked

among the top

one hundred. In addition, the

Geis Group was awarded third place among the
most successful training companies.

Thomas
Nibel

ach year, logistics journal VerkehrsRundschau

organizes a competition to find Germany's best

trainees. 1,500 trainee forwarding and logistics
service specialists took part in this year's competition
and had to answer ten multiple-choice questions in
eight different rounds. Three Geis trainees made it
into the top 100: Thomas Niibel from SDV Geis Ham-
burg (69" and Katharina Degen and Yannik Hohn
from Hans Geis GmbH in Karnach (83,

“Training is a key issue for us,” says Volker Kindler,
Head of Personnel Management. “We are proud
that so many of our trainees have participated in
this competition and have been so successful in it.
And I'm especially pleased that we have been able
to prove the high quality of our training with these
awards.”

ANNIVERSARIES

Over the past few months, seven Geis
employees have celebrated their 25*
anniversary with the company.

Gisela Schoch

; began working for

l . Siidkraft in Schweinfurt
=B on 1 January 1990. Since
1994, she has worked as a bookings ad-
ministrator in the logistics area, and now

works for Geis Transport und Logistik in
Schwebheim.

Bernd George

joined Hans Geis GmbH

in Bad Neustadt on 5

February 1990 as a truck
driver. Today he is a Senior Scheduler for
long-haul transport.

Ramona Weise

joined the company on
12 February 1990 as an
administrator in Geis
Eurocargo’s pallet department. Today
she occupies the position of Group
Leader in the national and international
accounting department.

Michael Lang
began working for Siid-
y kraft in Nuremberg on 1
March 1990. He currently
works for Geis Transport und Logistik in
the national billing division.

Horst Krau3

started working for Sie-

mens on 26 March 1990

and switched to Geis
Industrie-Service in Forchheim in 1997.
Today he works there as Group Leader in
the packing department.

Heidi Gehr

| began her apprenticeship
il as a forwarding merchant
i at M&M on 1 April 1990.
Since 2009, she has worked as Site Man-
ager at Geis Logistics + Trade in Hof.

Matthias Schleitzer

began working for Spedi-

tion Bischoff in Naila as

a truck driver on 23 April
1990. He still works there today.
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or you, we will always find a way. With expertise and reliability, flexibility and passion.
o for the best overall package: www.geis-group.com
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